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SOUTHWESTERN ~
ILLINOIS COLLEGE

Board of Trustees

Community College District No. 522
Belleville Campus, Marsh Conference Room
Tuesday, September 15, 2026
5:30 PM

AGENDA

Call to Order by Chairman

Pledge of Allegiance

Roll Call by Secretary

Public Comments

Consent Agenda

A)

Approval of Minutes

Planning and Policy Committee - Consent Agenda

B)

FY26 Information Security Risk Assessment
1. Approve the FY26 Information Security Risk Assessment

Facilities and Finance Committee - Consent Agenda

Q)

E)

Bid Award
1. Award the lowest responsible bid for the Kitchen and Cafe Remodel project
at the Belleville Campus to Holland Construction Services, Swansea, IL in
the amount of $6,713,154.00 procured with approved funding from the
2025 D Bond Issuance

Revenue Contract
1. Award contract in the amount of $50,328.40 to Sayers Industries, St. Peters,
MO for Southwestern Illinois College Technical Education instructors to
provide training for Sayers Industries at the Sam Wolf Gramite City Campus

Purchases
1. Lighting for the Belleville Campus Quadrangle from Guarantee Electrical
Company, Granite City, IL in the amount of $338,454.00 procured with



approved Protection, Health, and Safety (PHS) funding

2. Weights, flooring and netting in the Intramural Gym at the Belleville
Campus from BSN Sports, Dallas, TX in the amount of $324,728.00 procured
with approved budgeted departmentai funds
3. Maintenance of parking lots E1 and N3 at the Belleville Campus from
Sonnenberg Asphalt Co., Belleville, IL in the amount of $46,560.00 procured
with approved budgeted departmental funds
F) Disposal of Capital Assets

Personnel, Programs and Services - Consent Agenda

G) Grants and Agreements

H) Resignations
1. Jocelyn Castillo, Academic Advisor, effective COB August 14, 2026
2. Justin Meyers, Grounds Worker, effective COB September 3, 2026
3, Garrett Headen, Commissioned Public Safety Officer, effective COB August

27,2026

¥ Appointments and Ratifications

1.

Full-time administrative position of Academic Advisor effective October 1, 2026 at
an annual salary of $44,500, salary grade 1, and subject to the provisions of the
Personnel Procedures for Administrators

Full-time administrative position of Academic Advisor effective October 1, 2626 at
an annual saltary of $43,000, salary grade 1, and subject to the provisions of the
Personnel Procedures for Administrators

Full-time administrative position of Academic Advisor and Intake Specialist
effective October 1, 2026 at an annual salary of $51,000, salary grade 2, and subject
to the provisions of the Personnel Procedures for Administrators

Full-time administrative position of Academic Advisor and intake Specialist
effective October 1, 2026 at an annual salary of $57,500, salary grade 2, and subject
to the provisions of the Personnel Procedures for Administrators

Full-time SWIC EE position of Enrollment Services Specialist effective October 1,
2026 at an hourly rate of $20.54 for 37.5 hours per week and subject to the
provisions of the SWIC EE Collective Bargaining Agreement

Full-time SWIC EE position of Workforce Development Coordinator effective
October 1, 2026 at an hourly rate of $20.54 for 37.5 hours per week and subject to
the provisions of the SWIC EE Cotlective Bargaining Agreement

Full-time grant-funded administrative position of Special Projects Coordinator:
Construction Training Program effective October 1, 2026 at an annual salary of
$50,000, salary grade 2 and subject to the provisions of the Personnel Procedures
for Administrators and the continued receipt of external funding

Full-time administrative position of Assistant Director of Finance effective October
1, 2026 at an annual satary of $78,000, salary grade 5, and subject to the provisions
of the Personnel Procedures for Administrators

Full-time administrative position of Accountant Il effective October 16, 2026 at an
annual salary of $70,000, salary grade 4, and subject to the provisions of the
Personnel Procedures for Administrators



10. Full-time administrative position of Accountant Il effective October 1, 2026 at an
annual salary of $66,000, salary grade 4, and subject to the provisions of the
Personnel Procedures for Administrators and contingent upon the attainment of a
bachelor's degree by June 2027

11. Ratification of full-time grant-funded SWIC EE position of Senior Services Program
Specialist at PSOP effective September 16, 2026 at an hourly rate of $20.54 for 37.5
hours per week and subject to the provisions of the SWIC EE Collective Bargaining
Agreement and the continued receipt of external funding

12. Ratification of full-time SWIC EE position of Student Services Coordinator at the
Sam Wolf Granite City Campus effective September 1, 2026 at an hourly rate of
$21.63 for 37.5 hours per week and subject to the provisions of the SWIC EE
Cotlective Bargaining Agreement

5 Part-time Hires and Ratifications
Part-time Faculty

1. Sarah Davis, Pharmacy Tech; 10/01/26

2. Lovie faine, Community Health Worker; 10/01/26

3. Micole Hughes, Community Health Worker; 10/01/26

4, Mary Etling, Remedial Studies w/additional duties; 10/01/26

5. Tiana Montgomery, Remedial Studies w/additional duties; 10/01/26
6. Tom Buettner, Biology; 01/11/27

7. Rachel Lebo, Art; 01/11/27

8. Gennifer Luberda, Early Childhood Education; 01/11/27

Part-time Positions

1. Elizabeth Usselmann, Tutor - Adult Education effective 10/01/26 at
$26.50/hr for up to 9 hrs per week
2. Ah'Reishia Stanley, Administrative Assistant Community Education
effective 10/16/26 at $15.00/hr for up to 28 hrs per week
PTNU Positions

1. James Jump, Pre-Apprenticeship Instructor effective 10/01/26 at $60/hr for
up to 9 hrs per week
2. John Cunningham, Pre-Apprenticeship Instructor effective 10/01/26 at
$60/hr for up to 9 hrs per week
Ratification of Part-time Faculty Hires

1. Devan Ellet, Music/Audiology Technology; 08/10/26
Sam Speer, Music/Audiology Technology; 08/03/26
Mandy Ocepek, Nursing Education; 08/10/26
l.eanne Wagoner, Fundamentats of Nutrition; 08/10/26
Amy Tambureilo, Medical Terminology' 08/10/26
Karen Obstein, Pharmacy Technician; 08/13/26

7. Jason Kowalski, Welding Technology; 08/19/26
Ratification of Part-time Hires

OO W

1. Brian Rickey, SWIC EE position of Success Programs Support Specialist
effective August 17, 2026 at the hourly rate of $18.30 for up to 28 hours per
week and subject to the provisions of the SWIC EE Collective Bargaining



Agreement

2. Eliza Martinez, SWIC EE position of Special Projects Coordinator: HSD
effective September 16, 2026 at an hourly rate of $27.82 for up to 28 hours
per week and subject to the provisions of the SWIC EE Collective Bargaining
Agreement

3. Jack Robinson, SWIC EE position of Student Technology Analyst effective
August 17, 2026 at an hourly rate of 527.39 for up to 28 hours per week and
subject to the provisions of the SWIC EE Collective Bargaining Agreement

K} Retitle and Restructure: Athletic Department

1. Retitle and restructure position of men's part-time JV baseball coach to the
full-time administrative position of Head Coach, JV Baseball and authorize
Casey Fair to remain in the position effective October 1, 2026 at an annual
salary of $50,000, salary grade 2, according to the Administrative,
Professionat and Supervisory Staff schedule approved in March 2026 and
subject to the provisions of the Personnel Procedures for Administrators

2. Retitle and restructure position of part-time assistant volleybali coach to
the full-time administrative position of Coach, Women's Volleyball and
authorize Kelsey Cowan to remain in the position effective October 1, 2026
at an annual salary of $50,000, salary grade 2, according to the
Administrative Professional and Supervisory Staff schedule approved in
March 2026 and subject to the provisions of the Personnel Procedures for
Administrators

3. Retitle and restructure position of women's part-time assistant softball
coach to the full-time administrative position of Head Coach, Women's
Softball and authorize Emily Allsman to remain in the position effective
October 1, 2026 at an annual salary of $50,000, salary grade 2, according to
the Administrative Professional and Supervisory Staff schedule approved in
March 2026 and subject to the provisions of the personnel procedures for
Administrators

L) Pay Rate Change: Private Applied Music Instructors
1. Approval of pay rate change for Private Applied Music Instructors from $40
an hour to $70 an hour effective August 16, 2026

M) Create and Advertise
1. Part-time position of Surgical Technology Instructor
2. Full-time administrative position of Coach - Men's Basketbali

N) Insurance Benefit Renewal Recommendations for 2027 Plan Year

1. Renew medical insurance plan {with no plan design changes to the PPOH &
H1, and minor IRS-mandated deductible/max out-of-pocket increase on
PPO I-HSA) administered by BlueCross BlueShield of illineis for the period
January 1, 2027 through December 31, 2027 with overall increase of 8.5%to
current monthly premium cost

2. Add a voluntary Hospital Indemnity plan administered by BlueCross
BlueShield of Itlinois for the period lanuary 1, 2027 through December 31,
2027 for an additional annual savings of $25,034, which wilt bring the
medical plan overall increase down 10 8.2%



3. Renew dental insurance plan administered by BlueCross BlueShield of
Illinois for the period January 1, 2027 through December 31, 2027 with a
coverage increase of $500 per person {from current maximum $1000 to
$1500) with no change to the current monthly dental premium cost

4. Renew voluntary vision insurance plan administered by BlueCross
BlueShield of Iilinois for the period January 1, 2027 through December 31,
2027 with no change to current monthly premium cost

5. Renew agreement with Benefit Resource Inc. (BRI) for administration of
FSA, HSA and COBRA for the period January 1, 2027 through December 31,
2027 with no administration cost increase

6. Renew agreement with New York Life for administration of Basic and
Voluntary life insurance and long-term disability plans for the period
January 1, 2027 through December 31, 2027 with no change to current
monthly premium costs

7. Renew additional value-added benefits for the period January 1, 2027
through December 31, 2027 to include the employer-paid Employee
Assistance Program {AllOne Health) with a 2% increase to administration
cost ($350 annual)

8. Renew voluntary Critical lllness (BCBS) and Accident Insurance {BSBS pians
with no change to current monthly premium cost

0} Approve Consent Agenda
VI. Approval of Bitls

A) Approvat of Bills

Education Fund $1,151,115.99
Operations & Maintenance 336,877.6%
Fund

QOperations & Maintenance 1,491,519.83
Fund-Rest

Auxiliary Interest Fund 210,590.96
Restricted Purposes Fund 995,024.79
Trust & Agency Fund 18,375.81
Liability, Protection & 46,272.34

Settlerment Fund
Grand Total All Funds: $4,249,777.41

VIL. Resolutions
1. Consideration to adopt by title only Resolution Authorizing Permanent Operating



Vill.

IX.

Xl

Xil.

Transfers of Funds
2, Consideration to adopt Resolution Authorizing Permanent Operating Transfers of
Funds

Executive Session to Discuss Personnel (5 ILCS 120/2(c){1)); Collective Bargaining {5 ILCS
120/2(c){2)); Property Acquisition or Lease (5 ILCS 120/2(c)(5)); Property Sale or Lease (5 ILCS
120/2(c)(6)); and/or Litigation (5 ILCS 120/2(c}(11))

Possible Action(s) Taken as a Result of Executive Session
Possible consideration of motion{s) to approve employee disciplinary action(s)

Reports

A) President

B) llinois Community College Trustees Association
C} Board Attorney

Miscellaneous

Adjournment

Next scheduted meeting: October 21, 2026
5:30 p.m.
Mildred Feurer Hall
PSOP
201 North Church Street
Belleville IL



